
Health Insurance PERS Care 90%-10% — Employee only; 
employee pays $898.02 per month; Employee + one $1,796.04 
per month; Employee + 2 or more: $2,334.85 per month 

Health Insurance PERS Select 80% - 20% — Employee only; 
employee pays $170.00 per month; Employee + one: $340.00 per 
month; Employee + 2 or more: $442.00 per month 

Long Term Disability — City Pays 

Post-Employment Health Plan — Employee Contribution for members 
over age 50; $75 per pay period

Life Insurance — City Pays, Coverage $100,000 

Additional Life — Employee Pays; $9.30 per month for $15,000 additional; $21.70 
per month for $35,000 additional; $31.00 per month for $50,000 additional 

Medical Reimbursement — Maximum annual limit $2,160.00

Dependent Care — Maximum annual limit $5,000.00

Health Allowance — $575 per month for Cafeteria Plan 

Holidays — Martin Luther King, Presidents, Memorial, Independence, Labor, 
Veterans, Thanksgiving + Friday. All weekdays including and between Dec. 
24th and Jan.1st.

Personal Leave (Per Year) —

• Vacation: Years 1-5: 10 days, Years 6-15: 15 days, Years 16 plus: 20 days

• Sick: 12 days with option to cash out Personal Leave based on individual MOU

MOU Administrative Leave — Receive 200 hours first pay period in July. Cash-out 
based on individual MOU

Education Incentive — City will pay the tuition cost for education programs in 
which a Director participates, subject to the prior approval of the City Manager, 
provided the training is determined to be relevant to the Directors job. The annual 
aggregate cost for tuition shall not exceed $2,000

PERS Retirement —
Classic Member: 2% @ 55, Employee contributes 7.0% 
PEPRA Member: 2% @ 62, Employee contributes 11.5%

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
October 15, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
and Associates. A select group of 
candidates will be asked to provide 
references once it is anticipated that 
they may be recommended as finalists. 
References will be contacted only fol-
lowing candidate approval. Finalist 
interviews will be held with the City of 
Marina. Candidates will be advised of 
the status of the recruitment following 
selection of the Community Develop-
ment Director. 

If you have any questions, please do not 
hesitate to call Ms. Valerie Phillips at:

(916) 784-9080

COMMUNITY 
DEVELOPMENT 

DIRECTOR



THE COMMUNITY
The City of Marina is located on southeast 
coast of Monterey Bay, approximately ten 
miles north of Monterey. Marina’s 22,500 
residents enjoy easy access to the region’s 
major sights and attractions, as well as some of 
the most affordable housing on the coast, along 
with a wide variety of ethnic dining opportunities, and a 
variety of shopping options. Visitors and residents alike enjoy the 
beautiful, natural sandy shoreline, native Cypress Trees, sandy dunes, 
and miles of coastal and inland pedestrian and bicycle trails, along 
with an emerging equestrian trails system.

The community developed historically in connection with Fort Ord, providing 
off base housing and commercial services and retail sales. In 1975, the City 
was incorporated. In 1994, Ft. Ord was closed as part of the Base Realignment 
And Closure (BRAC) and approximately five square mile of former base land 
was annexed to the City, doubling the geographic area of Marina to almost 
10 square miles. California State University Monterey Bay was established on 
the south edge of the City. The school has an enrollment of just under 7,000 
students and includes 24 undergraduate and seven graduate degrees.

THE ORGANIZATION
The City is organized under the City Council-City Manager form of government 
and became a Home Rule City Charter with voter approval in 1998. The City 
Council consists of a directly elected Mayor and four Council Members. Marina 
currently employs 93 full-time employees organized into seven Departments: 
City Administration, Community Development, Finance, Fire, Police, Public 
Works, and Recreation and Cultural Services. The City Attorney reports to the 
City Council, with services provided on contract.

THE DEPARTMENT
The Community Development includes two Divisions: Building Inspections 
(including Code Enforcement) and Planning. The Building Division issues permits 
and provides inspection on structures. In addition to these responsibilities, 
Code Enforcement efforts for the City are under the direction of this Division.

The Planning Divisions helps develop land development policy through the 
development and implementation of the general plan, zoning ordinance, 
community, district and corridor plans, specific plans, Local Coastal Plan, 
and various state and federal requirements. The Division also processes 
various types of permits and oversees internal 
staff and municipal service providers 
review of the Development Review 
Committee and serves as 
support staff to the Plan-
ning Commission, along 
with the Tree Committee 
and Design Review 
Committee.

The Planning Division is 
currently involved in the 
development of the 

Downtown Vitalization Specific Plan, 
which is anticipated to be completed by 
early 2022. Work is also commencing 
on a comprehensive update of the City’s 
General Plan, which is anticipated to be 
a two-to-three-year process. Sections 
of the Zoning Ordinance are also being 
updated to better define development 
standards, land uses and processes. 

THE POSITION
Under direction of the City Manager, 
the Community Development Director 
leads, plans, directs, organizes, and 
manages all of the operations of the 
Department, including the Planning 
and Building Divisions. The Director also 
performs responsible and innovative 
administrative management in support 
of the City’s goals and objective, along 
with serving as a member of the City’s 
Executive management team. Addition-
ally, the Director provides administrative 
assistance to the City Manager.

Essential Duties of the Community 
Development Director include, but are 
not limited to:

• Provides leadership and direction to 
the department on a broad range of 
issues affecting the City.

• Represents the City on critical land 
use and land use policy issues.

• Provides strategies and policy direction 
to the Department in areas, including 
planning, building, and code enforce-
ment. 

• Manages the day-to-day adminis-
tration of the Department, including 
budget, employee/labor relations, 
and customer requests.

• Oversees and leads the preparation 
and update of short- and long-range 
strategic plans to ensure the depart-
ment’s contribution to the City’s overall 
plans and strategies.

• Serves as a member of senior man-
agement on task forces and com-
mittees participating in the City’s 
strategic planning efforts and ad-
dressing citywide policy and man-
agement issues.

• Establishes and maintains a 
working environment condu-
cive to positive morale, indi-
vidual style, quality, cre-
ativity, and teamwork.

• Directs planning and pre-
sentation of public in-
volvement programs for 
neighborhoods, business, 
and other community 
groups.

• Presents departmental issues 
and recommendations on major 
issues requiring policy direction to 
appropriate advisory bodies, City 
Council, and to the City Manager.

THE IDEAL CANDIDATE
The City of Marina is seeking a creative, and technically experienced Community 
Development Director who can provide strategic planning and effective lead-
ership for the Department. A solutions-oriented, self-motivated candidate who 
can analyze current operating processes, procedures, and technology usage 
and identify the potential for greater efficiencies and stakeholder  
satisfaction is desired. Candidates must exhibit excellent communication and 
customer service skills and demonstrate the ability to work well in a collab-
orative environment in which the views, contributions, and perspectives of 
staff are respected. 

Marina’s ideal candidate will form positive, cohesive working relationships 
founded upon mutual trust and respect with not only the Department’s staff 
but also with other City departments, the City Manager, relevant 
boards and commissions, and the public. Individuals consider-
ing this position should be politically astute, and skilled  
professionals adept at working with a variety of interests 
in the community, as the residents and businesses in 
Marina are very engaged. An individual capable of de-
veloping recommendations that respect as many  
perspectives as possible will be valued. The chosen 
candidate will embrace the opportunity to serve in a 
hands-on capacity, as the Community Development 
Director must both lead and mentor staff and ensure 
quality performance from consultants engaged to work 
on City projects. 

Candidates for this position must have significant experi-
ence in long range planning, project management, and general 
plan update with the ability to provide effective management and 
oversight of a variety of community development activities.  
Candidates who have experience implementing downtown  
revitalization, affordable housing, and working with large devel-
opers for sing family home is desired. Knowledge of CEQA and 
familiarity with the processes of the CA Coastal Commission 
is a plus.

QUALIFICATIONS
Any combination of experience and 
training that would likely provide the 
required knowledge, skills and abilities 
is qualifying. A typical way to obtain 
the knowledge, skills and abilities 
would be graduation of an accredit-
ed college or university with major 
coursework in public administration, 
urban planning, or related field; a 
Master’s degree and AICP membership 
is preferred. Qualified candidates must 
also possess six (6) years of progres-
sively responsible managerial experi-
ence in a comprehensive planning 
within a public agency, which included 
three (3) years of supervisory duties.

THE COMPENSATION
The salary for the Community Devel-
opment Director position is $10,279 - 
$17,546 per month; placement within 
this range is dependent on qualifications 
and experience. The City also offers a 
generous benefit package:

Vision — City Pays up to $20 per month; 
premium is $22.81 per month; $2.81 
per employee + family per month 

Dental — Employee only: employee 
pays $30 per month; Employee + 

one: $56 per month; Employee 
+ 2 or more: $70 per month 

Health Insurance PERS 
Choice 80%-20% — 
Employee only; employ-
ee pays $539.17 per 
month; Employee + one: 
$1,078.34 per month; 
Employee + 2 or more: 

$1,401.84 per month 

Health Insurance HMO 
Select — Employee only: 

employee pays $528.93 per 
month; Employee + one: $1,057.86 

per month; Employee + 2 or more: 
$1,375.22 per month

Health Insurance HMO Traditional — 
Employee only: employee pays $911.19 
per month; Employee + one: $1,822.38 
per month; Employee + 2 or more: 
$2,369.10 per month
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beautiful, natural sandy shoreline, native Cypress Trees, sandy dunes, 
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oversight of a variety of community development activities.  
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ence in a comprehensive planning 
within a public agency, which included 
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The salary for the Community Devel-
opment Director position is $10,279 - 
$17,546 per month; placement within 
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month; Employee + 2 or more: $442.00 per month 

Long Term Disability — City Pays 
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which a Director participates, subject to the prior approval of the City Manager, 
provided the training is determined to be relevant to the Directors job. The annual 
aggregate cost for tuition shall not exceed $2,000

PERS Retirement —
Classic Member: 2% @ 55, Employee contributes 7.0% 
PEPRA Member: 2% @ 62, Employee contributes 11.5%
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If you are interested in this outstanding 
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Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
and Associates. A select group of 
candidates will be asked to provide 
references once it is anticipated that 
they may be recommended as finalists. 
References will be contacted only fol-
lowing candidate approval. Finalist 
interviews will be held with the City of 
Marina. Candidates will be advised of 
the status of the recruitment following 
selection of the Community Develop-
ment Director. 

If you have any questions, please do not 
hesitate to call Ms. Valerie Phillips at:
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